Abstract. The authors in the paper present some results of the study on teachers' labour rights, which was carried out in collaboration with the Latvian Trade Union of Education and Science Employees (LIZDA) from August until October 2017. The focus of the paper is on regional disparities regarding teachers' labour rights and the analysis of the teachers' opinions collected in the on-line survey. The aim of the research was to investigate, how teachers assessed their knowledge on the labour rights and protection of their rights in educational institutions as well as what are the problems in this field from the perspective of the teaching stuff.
Introduction
Claiming on stronger protection of labour rights, F. Hendrickx, A. Marx, G. Rayp and J. Wouters emphasize that empirical research and studies witness both downward trend in labour rights protection around the world and the impact of the globalization of economic activities on labour rights (Hendrickx F., Marx A., Rayp G., Wouters J., 2016). Neo-liberal policies and economic crises force the governments to adopt decisions which in long-term negatively affect income and social security of workers (ETUCE, 2017) thus threatening stability of society and its middle class to which school teachers have traditionally associated with (Vaughan-Whitehead D.,
Vazquez-Alvarez R., Maitre N., 2016). In spite of governmental incentives to improve remuneration system and working conditions in rural and urban schools in Latvia, there is a still significant difference, for example, in salaries and workloads among regions what teachers consider as violation of their labour rights. Thus, the focus in the paper is on regional disparities regarding teachers' labour rights and the analysis of the teachers' opinions collected during teachers' survey in collaboration with the Latvian Trade Union of Education and Science Employees (LIZDA).
The mixed method sequential explanatory research design was used in the study comprising focus group discussion, quantitative survey and panel discussion. The aim of the research was to investigate, how teachers assessed both their knowledge on their labour rights and protection of the rights in their educational institutions as well as the problems in this field from the perspective of the teaching stuff. This paper seeks to answer two research questions:
(1) what problems teachers face in relation to their labour rights in different regions of Latvia, and (2) what are possible solutions at institutional, municipal and the state levels to improve the protection of teachers' labour rights. Theoretical considerations of the research are based on the literature and studies on labour rights, teachers' rights and available statistics.
Research methodology
To obtain empirical data, the mixed method sequential explanatory research design was Research results and discussion
Conceptualization of the teachers' labour rights
Teachers are entitled the same fundamental labour rights as workers of other occupations.
However, due to the specificity of their profession some specific rights need to be included. They Table 1 . However, social partners in Latvia negotiate on ratifying also other Articles of the Charter which have not been ratified yet mostly due to their fiscal impact on the national budget. 
Article 2
The right to just conditions of work
Article 4
The right to a fair remuneration (paragraphs 2, 3, 4 and 5)
Article 5
The right to organise
Article 6
The right to bargain collectively
Article 21
The right to information and consultation
Article 22
The right to take part in the determination and improvement of the working conditions and working environment
Article 26
The right to dignity at work
Article 28
The right of workers' representatives to protection in the undertaking and facilities to be accorded to them
Article 29
The right to information and consultation in collective redundancy procedures ). Yet teachers report on inequalities and problems and this will be discussed further in the paper.
Regional disparities: analysis of the research results
Although there is a common methodology for calculating teacher's workload and remuneration, in reality it leads towards differences and inequalities among Latvian regions, municipalities and even within educational institutions in terms of how teachers are paid for teaching and no-teaching To avoid these situations, the solution is collective agreements comprising a norm entitling teachers social guarantees. However, collective bargaining in municipalities is often complicated thought it is a fundamental right of workers. Statistics about collective agreements in Latvian schools is presented in Table 2 . Only 54 % of 1161 trade unions in the educational institutions have managed to establish collective agreements. In comparison to other regions, teachers in Latgale (58 %) feel more restricted in terms of their rights from the side of parents. In general, problematic fact is that teachers feel too much controlled (69 %) and afraid to report on violations of their rights as do not believe that they will receive support (71 %). This is obvious in case of Latgale region whereas teachers in Zemgale more than in other regions afraid to make decisions or choices in order to avoid breaking rules.
Alarming is the fact that approximately 80 % of the respondents admit that they feel insecure in terms of protection their rights. To conclude, teachers in Latgale point greater risks in protection their rights as respondents from other regions, especially Riga and Pieriga. To sum up, during the panel discussion at LIZDA annual conference the following solutions were defined (Table 3) . Conclusions 1) Neo-liberal policies and economic crises force the governments across the Europe including Latvia to adopt decisions which negatively affect income and social security of workers in the public sector. Cuts in public expenditure and jobs in education have impact also on the quality of teaching.
2) Collective bargaining practices in Latvia vary among municipalities and a number of the collective agreements in educational institutions is not high. Data show that the teachers' right to receive equal pay for the same job is violated even within boundaries of the same municipality. In the survey, problem with duly information on pedagogical rate and salary is the most frequently reported violation of teachers' rights. Other problems reported by teachers are lack of support from the administration and municipalities in protection of teacher's rights, insecurity about their rights and fear to make wrong decisions which later will be translated as exceeding teacher's authority. This is due to lack of self-confidence and knowledge about teachers' rights as well as often observed pressure from, for example, parents of the students.
3) Based on the research results solutions for improvements in protection of teachers' rights were formulated to be implemented by the education institutions, municipalities and the State. 
